
Connectability. . . . . . . . . . . . �e leader must practice good relational skills.
 
Creativity. . . . . . . . . . . . . . . . . �e leader should have an ability to think outside the box and generate 
       new ideas.
 
Communication. . . . . . . . . . �e leader's message must be clear and compelling, inspiring the heart
       and informing the head.
 
Credibility. . . . . . . . . . . . . . . . Trust that is earned on the basis of character and competence is the 
       leader’s credibility.
 
Courage. . . . . . . . . . . . . . . . . .  �e leader must have the courage to stand for what is right regardless 
       of circumstances or popular opinion.
 
Conviction . . . . . . . . . . . . . . . �e leader must be consistently guided by core values or principles.
 
Charisma. . . . . . . . . . . . . . . . . People like this leader because the leader is others-minded, trying to 
       add value to them.
 
Competency. . . . . . . . . . . . . . �e leader has the skills to accomplish the task.
 
Common Sense. . . . . . . . . . .�e leader has an ability to wisely discern the best course of action.
 
Correct Team. . . . . . . . . . . . . Success or failure will be largely determined by the leader's inner circle 
       team.

 Learn the traits of leadership by listening to Leadership Moment, the daily radio ministry of EQUIP.  
 To find the station nearest you or for more information, visit www.LeadershipMoment.org. 


